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CC: Neil Bourque; Lida Daniel; Charles Nyakundi; Sean Smith; Kela Moon
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Shauna Holman-Harries - Dir : sity Compliance
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31JAN-2006 Full Time - Regular] 10020, Software Deve loprent Manager, PRODEV. SWENG. M2 BARIAS_US@OR/ |14 FEB-2006 123€50PS [No  [17.00 |40 [09.00 |0K43 - Oracle Publ le. Standard. N Yes &
21NOV-2008  [23-DEC-2005 Fuil Time - Regular| 10020 Software Deve oprent Manager PRODEV. SWENG. M2 BARIAS_US@OR/ [14FEB-2006 123 S0PS No 1700 40 0300 [0K43 - Oracle Publ [Seri-Monthly [Oracle. Standard.\ | es
TANOV-2005 [20NOV-2008 Fui Time - Regular| 16020, Software Development Manager PRODEV. SWENG M2 BARIAS US@OR [20-DEC 2005 1416 50P5 [N 700 140 09,00 [0KA3 - Oracle Publ racis. Standard N Ves
210002005 [13.NOV-2005 Full Time - Regular] 10020, Software Development Manager PRODEV. SWENG. M2 BARIAS_US@OR/ [20-DEC-2005 1410 50PS INo {1700 (407 10900 [0K43 - Oracle Publ racle. Standard N | Nes
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07-JUL-2003  120-AUG-2003 | Full Time - Regular| 10540, Software Developer 4. PRODEV. SWENG.IC4 HR_PROCESS_US 06-0CT-2003 16:34 160P5 iNo 1700 G0 (0900 (061 - Enterprise ht Semi-Monthly |Oracle. Standard. N [ fes
’[ 15-0CT-2002  06-JUL-2003 | Full Time - Regular| 10540 Software Developer 4 PRODEV. SWENG IC4 KATHY MONTEZ@ 22-JUL-2003 16:07: 50P5 No 17:00 40 [09:00 10311 - ST Database Semi-Monthly [Oracle. Standard. N | " Ves -
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Normal “Horr Payrall “People Graup * Position Probation P Probatiof Reason _*Recruiter - Recruitm’ Salary Basis  Special Status Statutory Informatic: Supenvisor Ttle Vacancy: Workin Efiective
No 1700 40 09.00 JO651 - Enterprise b SemiMonthly Oracle. Standard M | Yes Rehire Annual Acive Assignment Oracle America. Inf Week 0 =
No 1700 40 (09:00  J0651 - Enterprise b SemiMonthly Oracle. Standard M | Vs Rehire Annual Acive Assignment Oracle America. In Wesk
o 7.0 40 {0900 J06E1 - Enterprise v Semi-Monthly [Oracle. Standard N | fes Rehire tannual { Active Assignment Oracle America. I Week
No 1700 40 [09:00 0651 - Enterprise I Semi-Monthly (Oracle. Standard N | Vs i Rehire Aol Active Assignment Oracle America. in Wesk
o 70040 (0900 0371 ST Databast Semi-Monthly (Oracle. Standard M | fes i i Rehire i jannual i Active Assignment [Oracle America, Ins Wesk T -
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From Dats - To Dt Assignmi.Contraci Employment Categ Grade Intemal £Job Last Updated By :Last Update Date L. {Manag Organizat Payl People Group _© Position -Primar
Jp1:AUG2003 " 13.0CT 2003 | Full Time - Regular 10020 Software Development Manager. PRODEV. SWENG. M2 HR_PROCESS_US |14-0CT-2003 1046 50P5  No  17.00 40 [09:00 [0651 - Enterprise b /SemiMonihly ‘Oracle. Standard.N | Yes &
J07JUL-2003  20-AUG 2003 | Full Time - Regular 10540 Saftware Develaper 4 PRODEV. SWENG.IC4 HR_PROCESS_US 06-0CT-2003 16:3450P5  No  [17.00 40 [09:00 (0651 - Enterprise v {SemiManthly ‘Oracle..Standard. N | Ves
TSR 06-JUL-2003 1 Full Time - Regular 10540 Software Developer 4 PRODEV SWENG IC4 KATHY MONTEZ@ 22-JUL 2003 16:07- 50P8  No. {1700 40" 0900 10311 - ST Databast Semi-Manthly Oracle. Standard N | “Yes
JiB-AUG-2002 14-0CT 2002 Full Time - Regular 0840 Software Developer 4 PRODEV. SWENG.ICA CHRIS STRAUS@: 23-0CT-2002 10415095 No 1700 40 /0800 /0579 - EM Prouct Semi-Manthly  Oracle. Standard.N Ves

n HH0-JUN-2002 " [07-AUG 2002 Full Time ~ Regular 0540 Software Diveloper 4 PRODEV. SWENG IC4 HARRIET HAYESE (094012002 17:1: 40P10  No. [i7:60" 40 [09.00 " [0KA3 - Gracle Publ Semi-Monthly Oracle.. Standard.N | e
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4550P5  MNo 1700 40 0300 |0651- Enterprise v SemiMonthly Oracle. Standard N Yes Rehire Annual Active Assignment ‘Oracle America. Int | Week £ S
3450P8  No [17:00 " 40" {0300 {0657 - Enterprise v Semi-Monthly Oracle. Standard N Yes ! {Rehire annual ! Active Assignment Oracle America. i - ek
07.50P5  No 11700 40 0900|0311 - 5T Database Semi-Monthly Oracle. Standard.N Ves Rehire Annual Active Assignment Oracle America. I I Week

41508 o [17:00 " 40" 0900 {0570 - EM Product Semi-Monthly Oracle. Standard N es H Rehire i Annual f Active Assignment Oracle America, in - Week

1¢/40P10  No 17:00 40 [09:00 [OK43 - Oracle Publ Semi-Monthly Oracle. Standard.N Yes Rehire pannual jActive Assignment {Oracle America, Ini Week v
o . ]
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Date:- Termination Processing Form
Batch ID 10937

Termination Type: .

~.
~

Reason for Leaving

Rever Qoree— O@W\uo\\ri
' I =

Termination Date:*

Assignment Set Quick Pay

Audit Data Verify

Prep Entry
Approvals: _ﬂl\l-\ /A A A
Employee ID: —_ /__— /__
Social Security # /[ I /__
Employee Last Name /I
Employee First Name (/I /__
Effective Date /I / /__

X

~
S~

T B

If the effective termination date is
after the cut off date, notify Client Services

Final Process Date:* - . /[
Timecard Required: —_Y&s o — /I /—
Direct Deposit ées _No Il /___ /__Vt/
Severance:
severagee Sloments o S
Amount $ : / l_ /__
other: Z I— 1— /I
See other Compensatior{ for any additional details
6212 Hd 6~ AON g551
KO 03AI3I3Y
1d307
SJ.NBHIS%A?‘?%&Y#EUH
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Termination Processing Form -

Unreported Vacation / / /

Hours Taken: Date Hours Taken: Date

/

Final Vacation Calculation

Vacation Entitlement Hours:
Unreported Vacation Hours:

SN

Final Vacation Payout Hours:
Negative Vacation Entitlement:

Negative Vacation Amount: $
Time Data to be Processed: Yes No

A
X

/
/—
I
/—
A
/—

/
/
/
/

/I
/—

Recoverable: (notify Client Services if any)

Boot Camp Yes No / /

Recoverable Amounts:
Draw:$ /

Relocation:$

~

|

Loan:$
Other:$ pd

< /‘__’_ > __Yes ﬁo

NN NN
NN NS

NN N

Stock Purchase Refund
Amount : $

Termination Packet Destination:
Send to the employee'sddress (as listed in
the HR database)

~

T

~

NN

~

|
|
|
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Post Payroll Check Production for Checks Cut C-4 to C-1
CHECKLIST

APPROVAL FOR OFFCYCLE Q }_,\’ %
AUDIT AND PROCESS . SOM R

UPDATE FINOPS SPREADSHEET
VERIFICATION BY BAL/RECON LU
NAME, ADDRESS, SS# TO FINOPS
PROCESS PAYROLL

HRMS CK # AND DATE

VERIFICATION OF SOE

NET CK INFO TO FINOPS

SOE AND ADDRESS TO DISTRIBUTION
AP CK # AND DATE

HRMS PAPERCLIP ADDED

XTRACT TICKET OPENED

HRMS CK#'S TO FINOPS TO VOID
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Enclosed you will find a document entitled Information Regarding
Your Separation from Oracle Employment, your final check, and
401(k) distribution information.

You will receive a COBRA (Consolidated Omnibus Budget
Reconciliation Act) packet and application under separate cover
within two weeks of your termination date. If you have questions
regarding COBRA, please contact Oracle's COBRA plan administrator,
AG Sieben & Assoclates at (650) 802-5200.

Please review the documents carefully. Should you have any

questions concerning any of these documents or your final check,
please contact Fidelity Employer Services at (800) 410-2363.

Enclosure
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INFORMATION REGARDING YOUR
SEPARATION FROM ORACLE EMPLOYMENT

ws. |
1. Your employment with Oracle Corporation ("Oracle") ended as
of ﬂ

2. ﬂ' final compensation check will be in the gross amount
of less ordinary payroll deductions including federal,
state and local tax and 401(k) and health insurance contributions.
This final check represents any and all final wages due including
accrued vacation and any ESPP refund, if appropriate.

3. Insurance coverage for medical, dental and vision care
benefits provided under Oracle's employee insurance plans will
continue through your final date of employment. After that date,
you have the right, under the terms and conditions of COBRA, to
continue medical insurance at your own expense.

4. You must submit all outstanding business expenses
identified on an expense report within 30 days of incurring them.

5. As of your final date of employment, all unvested stock
options granted to you under all Oracle Corporation incentive stock
option and non-qualified stock option grants will cease to continue
to vest in accordance with the terms of the applicable stock option
plan and the underlying agreements. All stock options not vested
as of your final date of employment are canceled. You shall have .
the right to exercise vested options at any time up to and
including three months after your final date of employment, -but not
later than the stock option expiration date.

6. Your employment with Oracle created a relationship of
confidence between you and Oracle with respect to certain
confidential, proprietary and trade secret information belonging to
Oracle ("Proprietary Information") as set forth in the Proprietary
Information Agreement you signed as a condition of your employment.
You have continuing obligations to Oracle with respect to the
Proprietary Information Agreement and you must continue to abide by
the terms and conditions of the Proprietary Information Agreement.

7. You are obligated to return to Oracle all property
belonging to Oracle, including but not limited to all documents,
software, hardware, discs, diskettes, tapes, records, data, notes
and correspondence and copies or reproductions thereof, whether or
not developed by you during the course of your employment,
computers, terminals, modems, telephones, automobiles, keys,
badges, business cards, handbooks, policy manuals, software manuals
and telephone directories. If you have not already done so, please
immediately return all Oracle property to your manager or to your
Human Resources representative.

8. If you attended Bootcamp within 24 months prior to the
termination of your Oracle employment you may be obligated to pay
Oracle the amount set forth in paragraph 2 of the Bootcamp
Repayment Agreement (s). Any amount owed is due in full upon
termination of your employment.
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9. If you received relocation reimbursement from Oracle and/or
Oracle paid for visa-related expenses incurred in connection with
your obtaining a visa, and your separation from Oracle is within
one year of your start date (or transfer date, if your relocation
expenses arose from a transfer), you may be obligated to repay
Oracle the amount received for your relocation reimbursement and/or
the visa-related costs Oracle incurred on your behalf. Any amount
owed is due in full upon termination of your employment.

PLEASE CONTACT YOUR HUMAN RESOURCES REPRESENTATIVE WITH ANY
QUESTIONS.
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Your employment with Oracle Corporation ended on_

Due to the timing of our receipt of your termination, you were paid in full through
i We have deducted the .hou:s of your overpaid salary from your
term vacation. Your adjusted term vacation hours are‘

Should you have any questions, please contact Fidelity Employer Services at (800) 410-
2363.

Fidelity Employer Services Company
One Spartan Way - TS1A
Merrimack, NH 03054-9600
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New Employee Paperwork

candidaes vame |

,@/ Rehire

International Transfer
Temporary

VISA Required
Temporary to Regular
Part-time

ooooo

7 Signed Employ

7 ent
¥ Start Date

&~ Signed Proprietary Information Agreement

'/D/ Completed Personal Information Sheet

Complete Address
. Social Security number
Date of Birth

,8/ Employment Eligibility Questionnaire
/E_’( Employee Self Identification Form

JI Signed Privacy Policy

ate Initials
Incomplete Paperwork Comments: 0
Logged: \]} \
Sent Email: .
Entered i(m: tﬁ u L% (@
Employee ID#: -
Scanned Date:
K:/logs/hroffersicheckoffsheet doc
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Employment Agreement & Mutual Agreement to Arbitrate

Please read this Agreement carefully before you agree to its terms by signing it. You may wish to consult an
attorney prior to signing the Agreement. The Agreement sets forth certain important benefits, terms and
conditions related to your employment with Oracle. It also sets forth the mutual agreement between you and
Oracle to arbitrate any dispute or claim arising out of or related to your Oracle employment and to waive all

rights {o a trial or hearing before a court or jury.

Proprietary Information

Oracle’s proprietary rights and confidential information are among the company’s most important assets. In
addition to signing this Agreement as a condition of employment, you also must sign the Proprietary Information
Agreement included in the New Employee Packet.

COracle Policies
Your adherence to the Oracle Code of Ethics and Business Conduct, set forth in a booklet included in the New

Employee Packet, is vital to Oracle and to your success at Oracle. When you sign this Agreement, vou are
agreeing 1o thoroughly familiarize yourself with the Oracle Code of Ethics and Business Conduct and you are
agreeing to abide by it. You also agree to take Oracle’s Ethics and Business Conduct course, available on-line
through Oracle’s intranet. In addition, when you sign this Agreement, you are acknowledging that you have read
the letter addressing Oracle’s Safety Program highlights included in the New Employee Packet. The Oracle Code
of Ethics and Business Conduct and the Oracle Employee Handbook are on the Oracle intranet and accessible to
all employees. You agree, after beginning employment, to access the Employee Handbook and thoroughly
familiarize yourself with Oracle policies and to abide by them. Additionally, from time to time, Oracle will
communicate important information about its policies by way of electronic mail notification and/or the Oracle
intranet. By signing this agreement, you agree to thoroughly review these policy communications and to abide by
them.

Employment Eligibility

In order to comply with the Immigration Reform and Control Act of 1986, the federal government requires the
company to examine documents which prove your legal right to work in the United States. Please see the
Verification of Eligibility for Employment information which also is a part of the New Employee Packet.

Benefits
Oracle offers its employees a comprehensive medical, dental, vision, life and disability insurance package

through Oracleflex, a flexible benefits program. Oracleflex may require employee contributions. The company
also offers benefits including a 401(k} Savings and Retirement Plan, an Employee Stock Purchase Plan, a
Dependent Care Reimbursement Plan and an Educational Reimbursement Plan. The details of these plans are
included in the New Employee Packet and/or are available on the Oracle intranet. You understand that you must
make your Oracleflex benefits elections within the limited time period set forth in the communication
accompanying your personal identification number that you will receive after beginning employment.

By signing this Agreement, you authorize Oracle to deduct from your compensation any and all contributions
associated with your elections under Oracleflex, the Oracle 401(k) Savings and Investment Plan, the Oracle
Employee Stock Purchase Plan, or any other benefit offered by Oracle in which you participate and for which an
employee contribution is required.

Your starting compensation, position and other terms and conditions related to your employment are set forth in
the offer letter you received. By signing this Agreement, you also are agreeing to the terms and conditions set
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authorizes the award of attorneys’ fees to the prevailing party, in which case the arbitrator shall have the
authority to make an award of attomeys’ fees as permitted by the applicable statute or law.

Consideration
You understand and acknowledge that you are offered employment in consideration of your promise to arbitrate
claims. In addition, the promises by Oracle and by you to resolve claims by arbitration in accordance with the
provisions of this Arbitration Agreement, rather than through the courts, provide consideration for each other.

Knowing and Voluntarv Agreement; Complete Agreement

You understand and agree that vou have been advised to consult with an attorney of your own choosing before
signing this Employment Agreement & Mutual Agreement to Arbitrate, and you have had an opportunity to do

S0O.

YOU FURTHER UNDERSTAND AND AGREE THAT YOU HAVE READ THIS
EMPLOYMENT AGREEMENT & MUTUAL AGREEMENT TO ARBITRATIE
CAREFULLY. BY SIGNING IT, YOU ARE EXPRESSLY WAIVING ANY AND ALL
RIGHTS TO A TRIAL OR HEARING BEFORE A COURT OR JURY OF ANY AND
ALL DISPUTES AND CLAIMS SUBJECT TO ARBITRATION UNDER THIS
ARBITRATION AGREEMENT WHICH CLAIMS YOU MAY NOW OR IN THE

FUTURE HAVE.

This Arbitration Agreement contains the complete agreement between Oracle and you regarding the subject of
arbitration and alternate dispute resolution, and supersedes any and all prior written, oral, or other types of
representations and agreements between Oracle and you, if any.

Severability
If any portion of this Employment Agreement & Mutual Agreement to Arbitrate shall, for any reason, be held

invalid or unenforceable, or contrary to public policy or any law, the remainder of the Agreement shall not be
affected by such invalidity or unenforceability, but shall remain in full force and effect, as if the invalid or
unenforceable term or portion thereof had not existed within this Agreement.

Modification
This Employment Agreement & Mutual Agreement to Arbitrate may be meodified only in a writing, expressly
referencing this Agreement and you by full name, signed by you and Oracle’s Board of Directors.

By signing below you are agreeing that you have read and understood every provision of this Agreement and that,
in consideration for your employment at Oracle, you agree to abide by its terms.

ACKNOWLEDGED AND ACCEPTED:

Print Name

S‘igm}ure_ Date

05/01

CONFIDENTIAL ORACLE_HQCA_0000002571
D-63
63.25



ORACLE

PROPRIETARY INFORMA TION AGREEMENT

Oracle Corporation and its subsidiaries ( " Qracle” ) develop, market, license and distribute computer software products and other
technology, and provide technical support, consultation, educational and other services relating to Oracle’s products. Oracle
develops and uses confidential and proprietary information in its business. This information may relate to technical matters, such as
the development of a new product or service, or to non-technical matters, such as marketing or financial information. As a result of
your Oracle employment, you may develop, receive or otherwise have access to confidential or proprietary information which is of
value to Oracle. This agreement seis forth your responsibilities concerning confidential and proprietary information.

As an employee of Oracle and as a condition of my Oracle employment, ] agree to abide by the following terms and conditions:

L My employment creates a relationship of confidence and trust between me and Oracle with respect to certain information of a
confidential, proprietary or trade secret nature. For the purposes of this agreement, all such confidential, proprietary or trade
secret information will be referred to as “Proprictary Information.”

Proprietary Information includes by way of illustration and without limitation:

a. all software and other techrology developed or licensed by or for Oracle or licensed to Oracle by a third party, and
any documentation relating to such software or technology; the term “software™ as used in this paragraph refers to
software in various stages of development or any product thereof and inclodes without limitation the literal elements
of a program (source code, object code or otherwise), its audiovisual components (menus, screens, structure and
organization), any human or machine readable form of the program, and any writing or medium in which the
program or the information therein is stored, written or described, including without limitation diagrams, flow
charts, designs, drawings, templates, specifications, models, data, bug reports and customer information;

b. marketing and sales plans or forecasts, product development plans, competitive analyses, benchmark test results,
supplier and purchasing information, budgets and non-public financial information, licenses, contracts and all
related documents, customer lists and information regarding other employees, their skills and compensation;

C. all information which Oracle has a legal obligation to treat as confidential or which Oracle treats as proprietary or
designates as confidential or for internal use only, whether or not owned or developed by Oracle.

Proprietary Information shall not include information known publicly or generally employed in the trade, nor shall it include
generic knowledge that I would have learned in the course of similar employment elsewhere,

At all imes, both during and after my employment with Oracle, I will hold Proprietary Information in confidence. I will not
by any means transfer, publish, disclose or report Proprietary Information directly or indirectly, except such disclosure to
other Oracle employees or authorized third parties as may be necessary in the ordinary course of performing my duties for
Oracle or otherwise as directed by Oracle. I will not use Proprietary Information except in the course of performing my
duties for Oracle.

2. My performance as an employee of Oracle will not breach any agreement or obligation to keep in confidence the proprietary
information of a former employer or other entity or person. I will not bring any proprietary information of a former employer
or other entity or person to Oracle. I will not use in the performance of my work with Oracle any proprietary information of
a former employer or other entity or person without written authorization from my former employer, the other entity or

person.

3. 1 will promptly disclose to Oracle, will hold in trust for the sole right and benefit of Oracle, and hereby assign to Oracle all
my right, title and interest in and to any and all ideas, discoveries, inventions or “know how,” including without limitation, all
processes., devices, apparatus, computer programs, programming documentation, and other works of authorship, including
amy modification. tmprovement or use thereof (collectively referred 10 as “Developments”™), relating to any current or
reasonably anticipated business of Oracle, conceived or reduced to practice by me alone or with others during the term of my
employment. whether or not conceived during regular business hours. ] further acknowledge and agree that all
Dexelopments shall be the sole and exclusive property of Oracle and are considered "works made for hire” for the purposes
of Oracle’s nghis under copyright laws. To the extent that any Development may not be considered a "work made for hire”, I
hereby assign to Oracle such Developments and all rights therein, except those Developments, if any, the assignment of
which s prohibited by law. 1 further agree to execute any documents and to do all things necessary, without additiona)
compensation whether during my Oracle employment or after: (a) to assign all right, title and interest in any Development to
Oracle and (b) to assist Oracle in registering, prosecuting, perfecting, protecting, maintaining and enforcing any and ali
patent. copyright, trade secret or other right or interest in any Development for any and all countries. This provision does not
apply 1o Developments which qualify fully under the provisions of section 2870 of the California Labor Code, or any other
statute or common law doctrine of like effect, which states:
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ORACLE'S INTERNAL PRIVACY POLICY-INDIVIDUAL PERSONAL DATA

Individual personal data is information on any person that either identifies them or from which
they may be identified. All individual personal data at Oracle Corporation and its subsidiaries
(“Oracle”) is regarded as confidential information and all individuals who have access to this
data must respect its confidentiality. Failure to do so may lead to disciplinary action.

Oracle human resources electronic data is held and secured at a global level in the United States:
Collection and management of human resources data is the responsibility of the local human
resources departments and they are accountable for local rights in relation 1o this data. Personal
data may be accessed from Oracle locations worldwide, as required for business purposes, by
personnel with appropriate access privileges. Persopal data may be shared with external
organizations as required to permit their provision of services to the Oracle workforce. Your
provision of personal data confirms your consent to this process.

To adequately safeguard personal data privacy at local and global levels, Oracle maintains global
policies and procedures to protect the confidentiality and security of individual personal data.
Oracle requires that external organizations providing services to the workforce of Oracle only use
the information in furtherance of the specific service they are rendering and requires that they
treat the information confidentially. Please note that any permission granted by Oracle
employees to such service providers relating to other services is outside the scope of these
confidentiality requirements.

Oracle manages personal data in accordance with the following general principles:

Collection - data is collected for purposes associated with working for Oracle. Examples include
information needed to operate payroll and obtain benefits, performance management and other
general employment requirements. Consent to the transfer of this data is obtained on joining
Oracle, and through appropriate notices alerting individuals to the international processing and
onward transfer of data. Explicit consent may be required for the collection and use of sensitive
personal data relating to, among other things, race, religion, disability, heailth, sexual orientation
and political affiliation.

Processing - use and onward transfer - personal data processed or used by Oracle is collected
and used for business purposes only. Onward transfer to outside organizations is safeguarded
through contractual requirements and is provided to accomplish the purposes of collection.

Security - Oracle operates intemal procedures to protect the security of individual personal data.
These include, but are not limited to, restricted access to buildings and systems, appropriate
technical measures, personal password and authentication protection and authorization
requirements to access personal data based on “need to know™ principles either for job
requirements or specific business.

Access - to enable individuals to venfy the accuracy of personal data. Oracle provides
appropriate access to human resource data. In some circumstances this will be through online,
seli-service applications; otherwise, access may be obtained through the local human resources
department. Local human resource contacts may be obtained at: http://hrweb.us.oracle.com/
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Personal Information Sheet
Missing information or illegible information may cause delays in processing your profile.

Employee Name  First _-

Middle
e

Preferred First Name (Known As)

{Optional)

Name as it appears above the address on your offer letter (For Reference Purposes)

First Middle Last

socitsecurty+ [

Please note you are responsible for obtaining a Secial Security Number within two weeks of your employment.

DD MMM YYYY

Date of Birth
{Example: 12 -FEB~ 1960)

seetaddress __ [N .
City ee—
way I
State - Zip Code -

Country I
Telephone Number _

Other Information:
Who was your initial point of contact in the recruiting process that resulted in your hire?
M Hiring Manager [ ] Internal Recruiter [ ] Employment Agency

If your answer above was Hiring Manager or Internal Recruiter, what was the recruiting technique that
prompted your candidacy?

1 Employee Referral

1 Oracle’s Web Career Site (Oracle.com)

1 Job Fair

1 Web Career Site (Monster, Careerbuilder etc.)
]

Oracle Internal Recruiter contact/cold call
Wl Rehire (self-initiated to Oracle contact from previous Oracle employment) - Previous employee

[ 1 Print Advertisement
[ 1 Oracle Hiring Manager contact/cold call
[ 1 Other(please elaborate)

Piease list the Company Name of your most recent employer.

11/01 Emp#:

DO NOT WRITE IN THIS SECTION
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MANDATORY: ALL PROSPECTIVE EMPLOYEES MUST COMPLETE AND SIGN THIS FORM
Employee Eligibility Questionnaire
Federal law requires Oracle to hire individuals who are authorized to work in the United States. To ensure compliance,
all prospective employees must answer the following questions and sign and date this form.

1. Areyou authorized to work in the U.S.? (check one) ] Yes [ ] Ne
2. Which ONE of the following applies to you? (check one)

[ ] US.Citizen [v] U.S.Permanent Resident [ 1 Foreign National with / without temporary visa

If you checked U.S. Citizen or Permanent Resident, STOP, skip to item 4. below.
If you checked Foreign National with / without visa, complete items 3. and 4. below.

3. Which ONE of the following describes your current status? (check one & complete needed information)

[ } IamonF-1 orl-1 status and have valid work authorization based on that status.
Visa type: F-1 J-1
Issue date of work authorization:
Expiry date of work authorization:

[ 1 TIhave some other type of status in the U.S., and have a valid work card issued by INS in the form
of an “EAD” (Employment Authorization Document), and can begin employment based on that.
Issue date of work authorization:
Expiry date of work authorization:

[ 1 Thave awork visa sponsored by Oracle Corporation and can be employed based on that valid status.

NOTE: This ONLY applies if your current visa status has already been sponsored by Oracle

Corporation and you are currently in possession of an 1-797 Approval Notice or visa stamp bearing

the name of Oracle Corporation as the sponsoring entity. If this is not the case, then this selection

does not apply to you, and you must make a different selection that describes your current visa status.
Visa type:
Valid from: Valid to:

[ 1 ThaveaU.S. visaof some kind, but it is not an employment visa that was sponsored by
Oracle Corporation, therefore I will require Oracle Corporation to sponsor me for a work visa.

{ 1 Idonothaveany U.S. visa, I am outside the U.S. and therefore will require Oracle Corporation to
sponsor me for a work visa.

Visa Assistance for Regular, Full-Time Employees
If you will be a regular, full-time employee and require assistance to obtain Oracle-sponsored work authorization, please note:
» Complete and return all New Hire Paperwork, except 1-9 form (bring on first day of employment)
+ Contact your manager and request s/he complete Purchase Order and begin visa petition process
» _ Contact the Oracle-approved immigration attorney. ‘Generally, Oracle pays normal legal fees and costs for work authorization.

4. It is mandatory that ALL prospective employees print and sign their names and date this document.

Print Name Si- !te
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We are pleased to offer you the position of Principal Member of Technical Staff with Oracle Corporation.
starting compensation at the monthly rate of I e quivalent to an annual rate of

m. In addition, you will be eligible to participate in the standard compensation plan for your

position. Further, upon starting with Oracle, you will accrue vacation at the rate of eighteen days per year.

After you join Oracle, a proposal will be submitted to the Board of Directors requesting approval to grant
you an option to pmchasehshares of commo:. stock, The option exercise price will be the fair market
value in effect when the option is granted, as determined by the Board. The option will be issued under a
written agreement and will be subject to qualification under all applicable securities regulations. As long as
you remain continuously employed by Oracle, you will be eligible to exercise your right to purchase one
quarter of the option shares per year, beginning one year after the Board grants your option, subject to the
terms of your written option agreement.

To accept this offer, please sign the enclosed Employment Agreement {(be sure to confirm your intended
start date with your manager), the Proprietary Information Agreement and all other documents required
and return them to Oracle in the enclosed envelope. Employment and employee benefits can only begin
after you have signed these documents and they have been received by our Employee Service Center. If
you have any questions regarding these documents, please feel free to call our Employee Service Center
at (B88) 404-2494,

at or your Human Resources Representative, Jennifer Doonan, at (650) 607-6430. This offer

I iou have iuestions regarding the conditions of your offer, please feel free to call your manager
remains open until July 5, 2002. We lock forward to having you begin work with us.

Sincerely,
‘ N f \ fi

ATV 4, ! ) _ 1 o { 1
Jgyce E. Westerdahl

nior Vice President, Human Resources

Enclosure: New Employee Packet
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Objective:
Seeking a challenging lead position in server software development.

Summary:
6 years experience in server software development including:
- Middle tier application framework software
- Business objects and connectors
- ‘Performance and scalability measurement, analysis and improvement
- Database server development
- Paraliel databases and ETT technologies for data warehousing
- Object-relationai databases

Software Skills:
Programming languages - C, C++, JAVA
Platforms - Solaris, NT
Standards - 8L, XML, J2EE, JOBC
Software - Oracle RDBMS, iPlanet Web server, Weblogic Application server
Performance Tools - Sitk Performer, JProbe

Master of Science in Computer Science GPA: 3.95/4.0
Bachelor of Technology in Computer Science GPA: :9.35(0.0

Professional Experience: _
Performance team |ead in Server Group
Led a team of 3-4 engineers (1-2 were based remotely in India) in projects fo improve and measure
server performance. Projects included development of a data generation Kit, switching XML
parsing to SAX parser instead of DOM parser, performance monifors and grouping object caches for

better management.
- Set-up and ranfJjbenchmark on nodes of different sizes. Analyzed scale-up and scale-out.

Principal Member of Technical Staif in Server Group

- Designed and implemented adapter-connector framework for connectivity of applications to backend
data sources
- designed for plug and play of data sources for applications
- provided support for transaction management, resource management and resource cleanup
integrated into Jj composite application framework based on J2EE
implemented a database connector using JDBC for storing and retrieving business objects
impltemented enhancements to Asera business objects and XML parser

I Oracle Corporation, Redwood Shores CA
Senior Member of Technical Staff in Server Technologies h}
Promoted to Principal Member of Technical Staff in' Oct 1999

Member of design team for
- Involved in the following:
analysis of customer requirements for moving data frem-systems into the Data Warghousse

enhancements to the Oracle
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- definition and design of External Tables for moving external flat file data into the database
- design of parallel distributed execution
- Designed and implemented || GG s =S 2 result of-

- implemented a scheme which is scalable on bot_ architectures

- involved in performance tuning of the || GGG o chmar

which cause multiple indexes 1o be updated

QOracle Corporation, Redwood Shores CA

Member of Technical Staff in Server Technologies
- Designed and implemented parallet Object queries for
- collected requirements from Oracle cartridge groups that use objects to model their data and

require parallelism to improve performance of their queries. E.g. timeseries cartridge.
- extended Oracle’sb to work with the new object types added to |l
such as
- Code maintenance and enhancements to parallel DML operations for

e
- Involved with development of Object features(such as object views) fo'

Research Experience:

Research Assistant for an object relational Experiment Management System
- Developed algorithms for mapping complex object relational queries and schemas to relational
systems. Implemented the query processing system on an Iinformix database.

Publications:

Patents:

References:
Available upon request
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Workflow -

Subject i offer letter from_
Sent
To HROFFERS,

Details

— has been approved for hiring by Doonan, Jennifer Anne {(Jenny), who has final offer approval
authority.

Help Logout Preferences Relum To Podtal

Candidate:
Applicant Number:
Hiring Manager:
I just entered the resume, sorry.
Last Approver: Doonan, Jennifer Anne {(Jenny}

Candidate’s resume needs to be electronically attached

Susan
This offer has been approved by Larry Ellison ,/

Click here to see the Candidate Offer Letter

Print the job offer letter, obtain the required signatures, and mail the offer letter to-

To request more information from_ select More Information Required and fill in specific details in
the 'More Information Request’ fieid.

Attachments

This notification has no

Responses

More Information Request

,\ More Inforrmation Required ) \ Offer Letter Sent ) k Reassign )

Action
Retumn to Worklist
Help | Logout | Preferences | Return To Portal
Copyright 2001 Oracle Corporation, Al rights reserved. Privacy Stalement
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Candidate Offer Information
Candidate Information.

iirst Naie Last Name

Address

Cily State Zii Code Country

Assignment Information

Organization 0K43 - Data Server Applied Technology - 001
Job Cede 10540.Software Developer
Office Location HQ Office Lease - 400 Building 10th floor

Terms And Conditions

Discretionary Job Principal Member of Technical 3 Ao 'c g
Product Database

Salary
FLSA classification Exempt
Annual Base Salary ($)
Compensation Type Others

Candidate’s previous employer and compensation Base salary: -stock option:
information

Employment Category Full Time - Regular *

Timing Issues
Offer packet mailing information: Express 1-

Target start date (to be confirmed by the Candidate on his/her acceptance paper)
Offer remains open until v

Special Compensation

Stock Options

Propesed option
shares (if any)

_lworked at Oracle previously for more than 3 vears. She had consistently been ranked in
the top 10% in her team (I was her manager for 2 years). She is very smart, has very strong
database background, excellent communication skills, is weil-liked and respected by her peers.
left with -of unvested Oracle stock option.

Justification
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Vaecation

Special vacation accrual of 18 days per year -
Justification Employee has previously worked at Oracle for more than 3

~

Rehire

Previous work for Oracle or subsidiary Yes
Candidate’s Employee ID-#
Date Candidate last worked here
Previous salary ($)

Reason for leaving Join an internet startup
Department or subsidiary last worked  Server Technologies/SQL-

Justification

Is this position in your budgeted Yes
headeount?

Are candidate’s salary and related Yes

expenses in your approved budget?
Is this candidate a replacement hire?

No

- has very strong database system background as proven by her
" excellent performance when she worked in my team for 2 years.

Z-is very intelligent, picked up complex concepts very quickly.

3 I s very dependable, she is a great team player and has excellent

" communication skills.

Richard Sarwal Alex Tsukerman Benoit Dageville Karl Dias Vishu
Krishnamurthy (reference) Bill Waddington (reference)

References checked Yes

_I thin will be a good addition fo our group. She is sensible and hard-
working, she has both experience and expesure io the outside world. This combination
makes her an excellent choice. She also has a very nice personality, and I am convinced everybody
will be really happy to work with her. I have worked with-when we were

List Oracle employee interviewers

both member of the pod technically and very nice to work with.
She designed and implemented the This project was a success
Interviewers' and really helped our [ extensively together on the

Comments |, rojects. | had a very
{(Mandatory good time working with her and she greatly contributed to both projects. I know that I wit
for Product make a very nice addition to the manageability group. She knows Oracle very well so she will be up
Division) to speed very quickly. [ would strongly recommend to hire her ifpossible.hﬂaving worked
withiin the past (in theﬂgroup), I can say that she is intelligent, hardworking and

very dedicated. She has the skill set and database/indusiry experience that would be ideal for the
P group. After talking with her recently, it was apparent that the group’s charter
an

evelopment activities make for a good match with interests. I would strongly
recommiend her for a position with the group, and look forward to working

with her once again,

Additional Assignment Information
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Re: Expired Job Post

Subject: Re: Expired Job Post
Date: Wed, 5 Jun 2002 09:26:49 -0700
Freom: "Jane Robertson" <jane.robertson@oracle.com>
Tos
CC: "SARWAL RICHARD" <RICHARD.SARWAL @oracle.com>,
"hroffers” <hroffers @us.oracle.com>

job post waiver approved.

----- Original Message ---~-

From:

To: Jane.Roberison @oracle.com

Cc: SARWAL,RICHARD

Sent: Tuesday, June 04, 2002 5:13 PM
Subject: Re: Expired Job Post

Hi Jane,
This offer took a very long time to get approval hence the job post has expired, can you make
an exception for this, thanks.

hroffers_us wrote:

> If the Job post number is in "expired” status it can not be extended.

> To receive an exception to the Job Post requirement please contact

> Jane.Robertson@oracle.com and request a waiver.

>

>

> The information in this email is confidential and may be legally

> privileged. It is intended solely for the addressee. Access to this

> email by anyone else is unauthorized. If you are not the intended

> recipient, any disclosure, copying, distribution, or any action taken or
> omitted to be taken in reliance on it, is prohibited and may be

> unlawful. No internal Oracle email, except that clearly intended for
> public distribution (e.g. Oracle Press Releases), should be sent to any
> party outside Oracle.

Database Server Manageability
Server Technologies
Oracle Corporation

40P 1144

tofi 06/05/2002 09:50 AM
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Person Type Employee
Hire Type Rehire
Shift Premium Eligible ? No
Eligible to work in the US ? Yes

Additional Information
Jobpost ID #

Management Information

Note: Choosing an employee by using the Userid LOV will fill in all necessary

Hiring Manager
Userid
Name

Employee ID #
Phone

Other Contact

Other Contact userid
Name

Employee ID number
Phone number

Candidate Source
If other, specify Candidate contact manager
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Re: New Hire Start Date

Subject: Re: New Hire Start Date
Date: Tue, 11 Jun 2002 10:31:56 -0700
From:

Organization: Oracle Corporation
To: HRMSOPS_US <HRMSOPS_US @oracle.com>

her official start date is yesterday, -

HRMSOPS_US wrote:

> Hi,
> We have received the acceptance paperwork for your newhire,

HE Qperations
Corporate Human Resources

> Please respond with her official Oracle start date. We are
> unahble Lo enter her as an employee until we receive the start date.
>

.

> Regards;

> HEMSOPS

pd

-

-

Database Server Manageability
Server Technologies
Oracle Corporation

lofl 06/11/2002 12:38 PM
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External Information — Oracle collects personally identifiable information from customers,
Oracle program students, conference attendees, magazine subscribers and users of its websites.
Collection, use and access to this personally identifiable information is subject to Oracle’s
Privacy Policy and other applicable polices related to marketing and solicitation. Oracle
eraployees are expected to be familiar with these polices and to promptly complete any training
related to these policies. Failure to comply with these polices may result in disciplinary action.

Enforcement - questions and issues concerning personal data privacy should be directed to
QOracle’s Global Data Privacy Director or go to http://hrweb.us.oracle.com/misc/datapriv.hto.

1 confirm that I have read Oracle’s Internal Privacy Policy, and agree that the provision of
personal data to Oracle confirms my consent to the principles and processes contained in this
statement. I further confirm that I understand that failure to abide by these policies may resuit in
disciplinary action.

Signature:
05002
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10.

{a) Any provision in an employment agreement which provides that an employee shall assign,
or offer to assign, any of his or her rights in an invention to his or her employer shall not
apply to an invention that the employee developed entirely on his or her own time without
using the employer’s equipment, supplies, facilities, or trade secret information except for
those inventions that either:

(s} Relate at the time of conception or reduction to practice of the invention to the
employer’s business, or actual or demonstrably anticipated research or development
of the employer; or

(2) Result from any work performed by the employee for the employer.

(b} To the extent a provision in an employment agreement purports to require an employee to

assign an invention otherwise excluded from being required to be assigned under subdivision
(a), the provision is against the public policy of this state and is unenforceable.

If any Development assigned hereunder is based upon, or is incorporated into or is an improvement or derivative of, or
cannot reasonably be made, used, reproduced and/or distributed without using or violating technology or rights owned or
licensed by me and not assigned hereunder, I hereby grant Oracle a perpetual, worldwide, royalty-free, non-exclusive and
sub-licensable right and license to exploit and exercise all such technology and rights in support of Oracle's exercise or
exploitation of any such assigned Development(s) (including any modifications, improvements and derivatives thereof).

1 will not during my Oracle empioyment engage in any other employment, occupation, consulting or other activity refated to
the business in which Oracle is now invoived or becomes involved during the term of my empioyment.

I will not, during my Oracle employment and for a period of six months after the termination of my Oracle employment,
directly or indirectly, whether through a third party or otherwise, recruit, solicit, induce, invite or otherwise encourage any
Oracle employee to accept an employment or independent contractor or other business relationship with an employer or
entity or person other than Oracle.

i will upon termination of my Oracle employment reaffirm my recognition of the importance of maintaining the
confidentiality of Oracle’s Proprietary Information and reaffirm all of the obligations set forth in this agreement.

1 agree that upon termination of my Oracle employment I will immediately deliver to Oracle, and will not keep in my
possession, recreate or deliver to anyone else, all property and materials belonging to Oracle including without limitation
docoments, software, discs, diskettes, tapes, records, data, notes and correspondence and copies or reproductions thereof
whether or not developed by me during the course of my employment with Oracle, hardware, computers, terminals,
telephones, badges, business cards, handbooks, policy manuals, software manuals and telephone directories. Upon
termination of my Oracle employment, I will immediately cease using and/or accessing any and ail Oracle accounts,
including but not limited to email, voicemail, and other computer and network systems or accounts.

1 will not, for a period of six months after the termination of my Oracle employment, for my own account or for the account
of any other person or entity, solicit, cail on or provide competing services for any of Oracle’s customers or clients or
prospective customers or clients if I have solicited, cailed on or performed services for that Oracle customer or client or
prospective customer or client during the twelve months preceding my termination from Oracle.

1 understand and acknowledge that my employment relationship with Oracle may be altered or terminated “at will” and that
nothing in this agreement alters my “at will” status.

T understand and acknowledge that this agreement will be binding upon my heirs, executors, administrators and other legal
representatives and will be for the benefit of Oracle, its successors and its assigns.

i agree that any legal action or proceeding involving Oracle which is in any way connected with this agreement may be
instituted in federal court in San Francisco, California or state court in San Mateo County, California. agree to submit to the
jurisdiction of, and agree that venue is proper in, the aforesaid courts in any such legal action or proceeding.

If any provision of this agreement is determined to be invalid or unenforceable. the validity or enforceability of the other
provisions shall not be affected.

I wiil not enter into any agreement, written or oral, that conflicts with the provisions of this agreement. | acknowledge that
this agreement survives my employment by Oracle.

I acknowledge that T bave read and that ] understand the terms of this agreement. 1 understand that by signing this document, I agree
to be bound by all the terms, conditions and obligations set forth above,

Signature:

Name:

CONFIDENTIAL
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forth in the offer letter. Oral or written Tepresentations -contradicting or supplementing the terms: of the offer
fetter are not valid.

AtWill Employment
Employment at Oracle is at-will. The company makes no express or implied commitment that your employment

will have a minimum or fixed term, that Oracle may take adverse employment action only for cause or that your
employment is terminable only for cause. Either yon or Oracle may terminate the employment rejationship at any
time for any reason. Additionally, Oracle may take any other employment action at any time for any reason. No
one at Oracle may make, unless specifically authorized in writing by Oracle’s Board of Directors, any promise,
express or implied, that employment is for any fixed term or that cause is required for the termination of or

change in the employment relationship.

Equal Employment Opportunity and Escalation Process

Oracle believes that all employees should be treated fairly and equitably in conformance with its Equal
Employment Opportunity policies. We take personnel action without regard to race, color, national origin, sex,
marital status, age, religion, disability or sexual orientation. Our commitment to these policies applies to every
phase of the employment relationship, and we make every effort to comply with these pohicies. If, however, you
feel you have not been treated fairly in some way in your Oracle employment, you agree, before taking any other
action, to make a written complaint to a Director of the Human Resources Department and to allow individuals
within the Department a reasonable period of time in which to investigate and informally attempt to resolve your

issues.

Mutual Agreement to Arbitrate

You and Oracle understand and agree that any existing or future dispute or claim arising out of or related to your
Oracle employment, or the termination of that employment, will be resolved by final and binding arbitration and
that no other forum for dispute resolution will be available to either party, except as to those claims identified
below. The decision of the arbitrator shall be final and binding on both you and Oracle and it shall be

enforceable by any court having proper jurisdiction.

The arbitration proceedings shall be conducted pursuant to the Federal Arbitration Act, and in accordance with
the National Rules for the Resolution of Employment Disputes of the American Arbitration Association or the
Employment Arbitration Rules and Procedures adopted by Judicial Arbitration & Mediation Services (“JAMS™).
The arbitrator will have all the powers a judge would have in dealing with any question or dispute that may arise
before, during and after the arbitration.

Claims Not Covered

Claims for benefits under the workers’ compensation, unemployment insurance and state disability insurance
laws are not covered by this Arbitration Agreement. Additionally, claims by you or by Oracle for temporary
restraining orders or preliminary injunctions (“temporary equitable relief”) in cases in which such temporary
equitable relief would be otherwise authorized by law are not covered by this Arbitration Agreement. In such
cases where temporary equitable relief is sought, the trial on the merits of the action will occur in front of, and
will be decided by, the arbitrator, who will have the same ability to order legal or equitable remedies as could a
court of general jurisdiction,

Costs
Oracle agrees to bear the costs of the arbitrator’s fee and all other costs related to the arbitration, assuming such

costs are’ not expenses that you would be required 1o bear if you were bringing the action in a court of law. You
and Oracle shall each bear your own attorneys’ fees incurred in connection with the arbitration, and the arbitrator
will not have authority to award attorneys’ fees unless a statute at issue in the dispute or other appropriate law

05/01
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[Fwd: Failure to attend SHA Training]

Subject: [Fwd: Failure to attend SHA Training]

From: Crystal Vignola <Crystal. Vignola@oracle.com>
Date: Tue, 15 Jul 2008 15:47:00 -0700

To: HROPS <hrssc-americas ww(@oracle.com>

OPS - Can you please process this in the EEs personnel file?

Thanks!

ORACLE’
Crystal Vignola | Human Resources Manager | Phone: 650.506.5795

Oracle Enterprise Manager
ORACLE United States | 500 Oracle Parkway, MS50P548 | Redwood City, 94065

ﬁ "Please consider your environmental responsibility before printing this e-mail"

Subject: Failure to attend SHA Training

From: Crystal Vignola <Crystal. Vignola@oracle.com>

Date: Tue, 15 Jul 2008 15:43:17 -0700

To:

CC: "Vignola,Crystal" <CRYSTAL.VIGNOLA@ORACLE.COM>

From: Human Resources
Date: July 15, 2008

Re: Written Warning

As an Oracle manager, you are required to take the Preventing Workplace Harassment For Managers course
every two years. You were required to have completed this course by December 31, 2007. Despite
numerous reminders leading up to the deadline and subsequent to it, you have failed to complete this required
course.

Based upon this incident, we are taking the following remedial actions:

e A written warning;
® You must complete the course immediately, and no later than 29-JUL-08

Your completion of this required manager training is an essential function of your job as an Oracle manager.
Your failure to timely complete the course and your ongoing disregard of the numerous reminders sent to you
reflects poor judgment and unsatisfactory performance in a competency of your role. Any further
occurrences of similar behavior or your failure to immediately complete the course may result in further
corrective action, up to and including termination of your Oracle employment.

lof2 7/17/2008 1:30 PM
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[Fwd: Failure to attend SHA Training]

Helpful Links:

e Schedule of upcoming sessions:

e Link to enroll in live webcasts:

If you have any questions, please call me directly (650) 506.5795.

Thank You,
Crystal Vignola

OoRACLE

Crystal Vignola | Human Resources Manager | Phone: 650.506.5795
Oracle Enterprise Manager
ORACLE United States | 500 Oracle Parkway, MS50P548 | Redwood City, 94065

% "Please consider your environmental responsibility before printing this e-mail"
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